Wanneer is ‘n afdanking billik?

Die WAV beskik oor ‘n ‘goeie gevolg noop goeie optrede’ benadering wat deur werkgewers navolg moet word — die
‘billikheid’ bevinding van ‘n ontslag vereis nakoming van twee fasette; dit moet substantief billik sowel as prosedureel
veilig makende wees. Die tabel hieronder sal ‘n indikasie verskaf of ‘n ontslag onbillik was of nie.

EMPLOYER HAS DISMISSED OR WANTS TO DISMISS A WORKER
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RETRENCHMENT? v TRIEDTO AVOID RETRENCHING
s OONSULTED THE WORKERS o
(See Retrenchment or v GIVEN FAIRNOTICE
redundancy dismissal) v APRLEED LAST -IN-FIRST-OUT?
(See Retrenchment or redund ancy

dismissal on fair procedure)

DISMISSAL WILL BE UNFAIR




